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NOTICE OF ANNUAL GENERAL MEETING 
ACN 001 559 548 

NOTICE is hereby given that the Annual General Meeting of CESSNOCK HOSPITALITY GROUP LTD. is 
to be held on Sunday, 17 November 2024 commencing at 10:30am at the premises of the registered 
office of the Club at Darwin Street, Cessnock in the State of New South Wales. 
  

AGENDA 

 Apologies. 
 To confirm and adopt the Minutes of the Annual General Meeting of the Club. 
 To receive and consider the Directors’ report, financial report and auditors’ report on the financial 

report for the last financial year, and any other reports of the Board or of individual officers of the 
Club. Copies of these reports are available on request at the Club and on the Club’s website. 
Note: Members who may have questions in relation to any report are requested to submit their 
questions in writing to the Club Manager by 12pm on Friday, 15 November 2024.  This will allow 
sufficient time for information to be gathered, or research undertaken.  If questions are not 
submitted in this manner, the Club may not be able to provide a complete answer at the Annual 
General Meeting.    

 To consider the Ordinary Resolution set out below. 
 To declare the results of the Election of the Board of Directors. 

 To deal with any business of which due notice has been given. 
 General Business. 

PROCEDURAL MATTERS FOR RESOLUTIONS 

 The Resolutions should be read in conjunction with the Notes to Members that follow each 
resolution.  

 To be passed, the Ordinary Resolution must receive votes in its favour from a majority (50%+1) of 
those members who being eligible to do so vote in person on the Ordinary Resolution at the 
meeting. 

 To be passed, a Special Resolution must receive votes in its favour from three quarters (75%) of 
those members who, being eligible to do so, vote in person on the Special Resolution at the 
meeting.  

 The Registered Clubs Act provides that members who are employees of the Club are not entitled 
to vote and proxy voting is prohibited. 

 The Board recommends the Resolutions to members. 

ORDINARY RESOLUTION 

(a) That the members hereby approve expenditure by the Club until the next Annual General Meeting 
of the Club for the following: 
(i) The President and Treasurer receive a $3,000 honorarium and the Vice Presidents and 

Directors receive a $2,500 honorarium for services rendered since the date of the Club’s 
previous Annual General Meeting. 

(ii) The reasonable costs of Directors attending seminars, lectures and other educational 
activities as determined by the Board from time to time. 



 

 
Cessnock Hospitality Group Ltd.  PO Box 377, Cessnock NSW 2325 
ABN 25 001 559 548  02 4993 2655 – www.CessnockHG.com.au 

(iii) The reasonable costs (including travel, accommodation, meals and beverage expenses) of 
Directors (and their spouses/partners if required) attending meetings, conferences and 
trade shows conducted by ClubsNSW, the Club Managers Association, the Leagues Clubs 
Association and such other conferences and trade shows as determined by the Board from 
time to time. Also, that each Director attending these meetings, conferences and trade 
shows be provided with an allowance of $100 per night to cover any additional out of pocket 
expenses. 

(iv) The reasonable cost of Directors (and their spouses/partners if required) attending any 
other registered club for the purpose of viewing and assessing its facilities as determined 
by the Board as being necessary for the benefit of the Club. 

(v) The reasonable cost of Directors (and their spouses/partners if required) attending any 
club, community or charity function as the representatives of the Club and authorised by 
the Board to do so. 

(vi) The reimbursement of reasonable out of pocket expenses incurred by Directors travelling 
to and from Board meetings or other duly constituted meetings of any committee of the 
Board. 

(vii) The reasonable cost of meals for each Director in respect of a Board or committee meeting 
on the day of that meeting, when such meeting coincides with a normal meal time. 

(viii) The reasonable expenses incurred by Directors either within the Club or elsewhere in 
relation to such other duties including entertainment of special guests of the Club and 
other promotional activities approved by the Board on production of documentary 
evidence of such expenditure. 

(ix) The reasonable cost of Club apparel being provided to Directors as required. 
(x) The reasonable cost of an annual Christmas Dinner, including meals and beverage 

expenses, for Directors and their Partners.   
(xi) Access to a credit card for the use of the President in respect of his duties as President of 

the Club. 
(xii) The reasonable cost of an electronic device (tablet) being made available to Directors in 

respect of their duties as Directors of the Club. 
(b) The members acknowledge that the benefits in paragraph (a) are not available for members 

generally but are only for those who are Directors of the Club (and their spouses/partners in the 
circumstances set out in (ii), (iii) and (iv) above). 

Notes to Members on Ordinary Resolution 
 The Ordinary Resolution is to have the members in general meeting approve expenditure by the 

Club for Directors to attend seminars, lectures, trade displays and other similar events to be kept 
abreast of current trends and developments which may have a significant bearing on the Club 
and for other out of pocket expenses.  

 Included in the Ordinary Resolution is the reasonable cost of: 
(a) Directors attending functions as representatives of the Club and, if required, the costs of 

their spouses/partners also attending those functions; 
(b) an electronic device (tablet) being made available to Directors in respect of their duties as 

Directors; 
 
By direction of the Board, 
Paul Cousins | Chief Executive Officer 
Friday, 27 September 2024 



 

2024 President’s Report  
 

I’m pleased to be able to report to members another very successful year 
for all facets of the Cessnock Hospitality Group. 
 
The group has been able to post a healthy profit of $1.36 million for the past 
financial year, culminating in cash reserves reaching $6.0 million at the end 
of the year. This healthy result was due to careful management that resulted 
in members being able to continue to enjoy what our venues have to offer. 
CEO Paul Cousins will elaborate more detail in his report. 
 

Clubs caring for the community has always been at the forefront of our group and during the last 
financial year we contributed $80,000 in club grants and $231,000 in community grants helping 
charities and the like continue their valued work for the community at large. 
 
Facilities including Cessnock Leagues Club, Vincent Street Kitchen and Bar, Paxton Bowling 
Club and Wine Country Motor Inn have placed the group among the leading organisations in the 
Hunter-Newcastle Region against strong opposition from numerous other licenced premises. 
 
I have always maintained that any organisation’s strength rests with its staff and we are fortunate 
to have dedicated team through all areas of the business. 
 
Our success reflects strongly of the efforts of our CEO Paul Cousins and the Board of Directors. 
I would also like to thank my fellow directors for their contribution and support for the continued 
growth as well as the staff who continue to provide excellent service. 
 
 
Bruce Wilson OAM | President 



 

2024 Treasurer’s Report  
                                 
Our results for the 2023-2024 financial year were very much in accordance 
with the set budget, as covered at last year’s AGM. 
 
At that time, we advised that the outlook was not as optimistic for this year, 
due to the expected headwinds of further economic activity to combat 
inflationary pressures coupled with the impact of cost-of-living increases 
upon our suppliers and supporters.  
 
That is virtually what occurred and where we stood from a profit level at the 

end of the 2024 financial year. Regardless of this, our results were pleasing and in line with the 
budgeted expectations, particularly for trading and revenue. The revenue achieved from our 
operations was $18,002,258 which was higher than the previous year by $367,023. 
 
Our most important resource is our employees with the employee benefits expense being 
$5,641,227, up $401,225 from the previous year, while the other expenses from continuing 
operations was $6,359,145 being $819,011 higher than for 2023. 
 
From this, there is a resultant drop in profit from continuing operations from $2,418,687 in 2023 
to $1,706,009 in the 2024 financial year – a variation of $712,678. 
 
The 2023-2024 financial year also saw a sizeable increase in income tax expense – rising from 
$35,702 in 2023 to $229,117 in 2024. When taking the income tax expense into consideration, 
the Net Profit was $1,476,892, compared to $2,382,985 in the previous year, with the difference 
being $906,093. 
 
In terms of our balance sheet, our asset position has solidified due to the strong level of cash 
holdings. Our debt free status has elevated the level of savings and investment in interest bearing 
deposits, which has also improved our income from other sources through interest earned. 
 
The current assets have increased by $3,051,509 to $6,724,299 over the past 12 months while 
our current liabilities have increased by only $315,912 to $2,266,155. This has resulted in net 
assets increasing from $23,472,542 to $24,949,434, an improvement of $1,476,892. 
 
During the 2024-2024 financial year, Management and the Board of the Group has closely 
monitored the budget to actual results on a monthly basis, particularly reviewing the 
performance of all the individual business operations of the Group. 
 
Looking to the future, the 2024-2025 financial year and beyond, there will be some changes in 
our financial position due to the implementation of the redevelopment of our Cessnock Leagues 
Club flagship. 
 
These changes have already commenced with our commercial tenants vacating the properties 
along Wollombi Road, seeing a reduction of around $150,000 in rental income. 
 



 

This year, a Budget has been prepared, not only for the coming 2024-2025 financial year but for 
a further four years, as we proceed with the redevelopment, including the borrowing of funds to 
complete the project in full within the following 12 months, followed by debt reduction and 
repayment. 
 
The desired financial outcomes for the Group can only be achieved through effective 
management, communication, collaboration and teamwork.  The Board acknowledges and 
appreciates the contribution of CEO, Paul Cousins, in taking personal responsibility and 
involvement for the financial management of the Group in both creating the budgets and 
reaching the desired outcomes. This is achieved through the support and dedication of the 
Management Team and every member of our front-line team members working to ensure the 
best possible outcomes in each of our four areas of operations. 
 
 
Geoff Walker | Treasurer 



 

2024 CEO’s Report  
 

I am pleased to present my fifteenth CEO’s Report for the Cessnock 
Hospitality Group Ltd. In a year where inflation and cost of living pressures 
represented significant headwinds, it is very pleasing to report that the 
Group has continued to grow across many aspects of our businesses. 
 
The 2023/24 Financial Report is included in this annual report, and 
includes the following highlights: 
• Revenues across the Group reached $18.0 million, 
• Net profit (after tax) of $1.48 million compared to $2.38 million last 

year, 
• Operating costs increased significantly on last year, including wage 

costs (+5.5%), energy costs (37.0%), workers compensation 
premiums (+35.4%), and insurance premiums (+21.3%).  

 
These increased operating costs has placed pressure on the Group’s profit margins, which has 
resulted in some of these increases being passed onto to Members through increased prices. 
Whilst the Board and Management recognise the impact that these price increases have on 
Members, ultimately, these price increases are necessary to ensure that the financial balance of 
the Group’s operations is maintained. 
 
In May 2024, the Cessnock Hospitality Group announced that it had lodged a DA with Cessnock 
City Council seeking approval for a major redevelopment of the Cessnock Leagues Club. The 
main driver for this proposed redevelopment was the realisation that our catchment area 
(Cessnock and surrounding suburbs) would steadily increase by 19,000 people over the next 15-
20 years. Based on Cessnock Leagues Club’s existing facilities, it is clear that we do not have 
adequate facilities to cater for this growth.  
 
The proposed redevelopment of Cessnock Leagues Club will not only increase the capacity of 
the venue, but it will also expand its facilities and services to service a broader cross-section of 
the growing local community. Specifically, the redevelopment plans include: 
 Increase in seating capacity 

from 700 to 1,400 seats, 
 The addition of over 1,700 

square meters of outdoor 
space, 

 New bistro, café and 
restaurant which will 
accommodate the 
relocation of Vincent Street 
Kitchen + Bar, 

 New children’s playground, 
 Increased car parking 

capacity, and 
 Refurbishment of existing 

facilities and services. 
 



 

One of the key elements of the redevelopment at Cessnock Leagues Club includes the relocation 
of the Vincent Street Kitchen + Bar into the Cessnock Leagues Club. Whilst trading at Vincent 
Street remains unchanged, the venue will eventually be rebranded and relocated to Cessnock 
Leagues Club. The relocation of Vincent St to Cessnock Leagues Club will not only establish the 
Club has a hospitality destination with multiple food offerings, but it will also improve the 
Group’s trading results by reducing the additional overheads incurred operating an additional 
venue. 
 
The development application is expected to be approved in November 2024. If approved 
demolition of the Wollombi Rd properties could commence by the end of this year, with 
construction kicking off in early 2025. The anticipated completion date is spring 2025, but this is 
dependent on several external factors. A detailed update on the redevelopment will be provided 
to Members at the AGM.  
 
Connected to the forecasted growth in our local catchment area, Cessnock Hospitality Group’s 
membership continues to grow, this year peaking at 18,259 Members, up +10.4% on last year. 
While we welcome the many new Members who have joined the Group over the past year, we 
also thank the long-term Members who continue to support the Group. With this loyal support, 
we are excited about what the future holds. 
 
Over the past year, Cessnock Hospitality Group has donated around $275,000 in cash and in-
kind support to many local charities, community groups, and sporting clubs throughout the year. 
This contribution equates to around $15 per member and reflects our dedication to building a 
stronger and more vibrant local community. 
 
The Group’s investment in the local community wasn’t restricted to our community support 
funds, but it also included the environment. This year the Group replaced its 100kw solar system 
at Cessnock Leagues Club. Not has this reinvestment reduced our operating costs, but it has 
also reduced our environmental footprint since it was commissioned in late July 2024. The 
graphic below shows that our carbon footprint has been reduced by 45ton, which equates to 
almost 2,500 trees being planted. More environmental initiatives are planned for the 
redevelopment of Cessnock Leagues Club and will be communicated to Members.    
 

 
 



 

The Group’s achievements over the past year could not have been possible without the 
dedication, hard work, and sacrifice demonstrated by our Cessnock Hospitality Group team. 
From our maintenance to our service staff, and from our kitchen teams to our management 
team, I extend my sincere gratitude to all team members for their dedication and hard work over 
the past year. 
 
In closing, I would like to acknowledge and thank our President Bruce Wilson, and the Board, for 
their continued support of the Management Team. I look forward to working with the Board over 
the coming months/years and deliver on our strategic objectives. 
 
 
Paul Cousins | Chief Executive Officer 



$5,000 Hunter Food Relief Centre
  $4,500 Cessnock City Library
    $3,725 Girls Who Roar Pty Ltd.
      $6,745 The Top Blokes Foundation
        $7,500 The Rotary Club of Cessnock
          $1,000 Prostate Survival Alliance Inc.
            $2,000 We Care Connect
                  $5,634 Spirit of Giving Fundraising Hub
                    $2,690 Road Safety Education Ltd.
                        $10,000 Little Wings Ltd.
                          $2,500 Northern NSW Helicopter Rescue Service Ltd.
                            $3,750 Cessnock City Council
                              $3,000 Inspiring Hope
                                $2,500 Mark Hughes Foundation
                                   $10,000 Life Education NSW
                                      $5,000 Carrie’s Place
                                        $2,500 Newcastle Rugby League
                                           $2,500 Family of League Foundation

Cessnock Leagues Club's 2024 ClubGRANTS program
distributed $80,544 across 18 organisations

PICTURED: Recipients and club representatives at Cessnock Leagues Club's 2024 ClubGRANTS presentation.

Applications for
next year’s fund open
on February 1, 2025.
Scan the QR code to

find out more:



CLUBGRANTS

•	 Hunter Food Relief Centre
•	 Cessnock City Library
•	 Girls Who Roar
•	 Top Blokes Foundation
•	 The Rotary Club of Cessnock
•	 Prostate Survival Alliance
•	 We Care Connect
•	 Spirit of Giving Fundraising Hub
•	 Road Safety Education
•	 Little Wings
•	 Northern NSW Helicopter Rescue Service
•	 Cessnock City Council – Hobby to Microbusiness 

program
•	 Inspiring Hope
•	 Mark Hughes Foundation
•	 Life Education NSW
•	 Carrie’s Place Domestic Violence & Homelessness 

Services
•	 Newcastle Rugby League
•	 Family of League Foundation

•	 Cessnock City Council – Mayoral Scholarship program

CESSNOCK SCHOOLS EDUCATION FUND

•	 Mount View High School
•	 Cessnock High School
•	 Congewai Public School
•	 Cessnock Public School
•	 St Patrick’s Primary School Cessnock
•	 Ellalong Public School
•	 Paxton Public School

•	 Kearsley Public School

SPORTS & COMMUNITY GROUPS FUND

•	 Cessnock Family Support Service
•	 Cessnock RSL – ANZAC Day
•	 Coalfields United Amateur Swimming Club
•	 Commando Welfare Trust
•	 The Vintage Junior Golf
•	 UBU Sports Aerobics & Fitness
•	 Abermain Eisteddfod Society
•	 Wine Country Cricket Club
•	 Cessnock Community Garden

•	 The Rotary Club of Cessnock

CESSNOCK RURAL FIRE SERVICE FUND

•	 Central Rural Fire Brigade

•	 Greta Rural Fire Brigade

SPORTING CLUB SPONSORSHIP

•	 Cessnock Goannas Rugby League Football Club
•	 Cessnock Minor Rugby League
•	 Cessnock City Hornets FC
•	 Cessnock District Netball Association
•	 Cessnock Basketball Association
•	 Cessnock District Hockey Association

•	 Cessnock Supporters Cricket Club

EVENT SPONSORSHIP

•	 Cessnock Stomp Festival
•	 Cessnock Customer Service Awards
•	 Australian Postie Bike Grand Prix
•	 Cessnock City Seniors Festival
•	 Cessnock Show

Find out more about our Community Support programs at 

cessnockleagues.com.au/the-club/community-support

*The ClubGRANTS funding year runs from September 2023 to August 2024.

Who we
supported in

2 0 2 3 - 2 4

TOTAL DONATIONS
Funds and 

in-kind support

$231,587
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